GOVERNMENT OF ANDHRA PRADESH
ABSTRACT

Social Welfare Department — Public Services— RéiReservation in promotion in favour of Schedulezk@s
and Scheduled Tribes— under Article 16(4A) of @wanstitution of India — guidelines —Issued.

SOCIAL WELFARE (ROR.1) DEPARTMENT

G.0.MsNo. 21, Dated1gth March, 2003

Read thefollowing;

G.0.Ms.No. 5, S.W.(ROR.1) Department, dt. 14-02200

ORDER:

In the G.O. read above, orders have been issugdfdementation of Rule of Reservation in promotiam§avour of Scheduled
Castes andScheduled Tribes in all categories dé posll departments. As per para 4(g) of theGe@d above, Government hereby
issue the following detailed guidelines:

a) Promotion in favour of Scheduled Castes and &dbd Tribes shall be observed/implemented
with effect from 14.2.2003 i.e. date of issue 0©0@4s.No.5, SW(.ROR1)Dept. dt.14-02-2003
prospective only in services where it is not nowikable.

b) Reservation in promotion in favour of ScheduGastes and Scheduled Tribes shall be
implemented in promotion in all the categories o$fg in all services whose total cadre strength
of posts is more than five(5).

¢) The Rule 22 and the provisions thereunder of$t&e and Subordinate Service Rules shall
apply in promotion in favour of Scheduled Casted &nheduled Tribes.

d) Where the existing Special Rules of any servireside Reservation in promotion in favour of
Scheduled Castes and Scheduled Tribes, the exstiley of rotation and the existing unit and
cycle shall continue.

e) Where the existing Special Rules do not provédervation in promotion in favour of
Scheduled Castes and Scheduled Tribes, a newestddrder of rotation in a new and fresh unit
of hundred vacancies as laid down in Rule 22 of 3t&te and Subordinate Services shall be
followed in respect of Scheduled Caste and Schddldibe vacancies only.

f) Reservation in promotion in favour of Schedugakte and Scheduled Tribe shall be applicable
to those candidates who are fully qualified eligifdr promotion as



per the Special Rules of the service and A.P.StadeSubordinate Service Rules, 1996.

g) The zone of consideration as laid down in rutd 8.P.State and Subordinate
Service Rules, 1996 in respect of Scheduled Casig$Scheduled Tribes shall not be applicable
to fill up the roster points meant for Scheduledt€and Schedule Tribe employees.

h) While preparing the panels of eligible candiddt® promotion, the names of eligible
Scheduled Caste and Scheduled Tribe employeestfi@feeder Category have to be shown
against the roster points earmarked for them igetdge of their seniority position in the feeder
category. However, if an Scheduled Caste and Sébeduibe employees gets a higher place in
the eligible candidates list by virtue of his seitjoin the feeder category he need not be adjusted
in a lower position which is earmarked for an Scehed Castes and Scheduled Tribe employees as
per the roster system. Such roster point has fdlé&e& up by moving up an Scheduled Caste and
Scheduled Tribe employees who is below in the sipilist in the feeder category. Filling up the
roster points shall continue till the required partage of Scheduled Caste and Scheduled Tribe
candidates is obtained. Once the required percemsagptained by taking into account both the
Scheduled Caste and Scheduled Tribe candidatesrgfound in the list of candidates fit for
promotion on account of their seniority in the feedategory and those who are moved up to fill
up the required roster point, further adjustmer$ciieduled Caste and Scheduled Tribe
employees against roster points has to be stopjradilized roster points after the required
Scheduled Caste and Scheduled Tribe percentagetishall lapse. If required number of
Scheduled Caste and Scheduled Tribe employee®tewailable in the feeder category to obtain
the required representation in the promotion catedgbe vacancies earmarked for Scheduled
Caste and Scheduled Tribe employees accordingtmo#ier points will be carried forward. An
illustration is given in Annexure.

i) The promotion panels already prepared for theepgiear 2002-2003 and given effect
to/operated/partly operated i.e. if promotionsaifected, the said panels shall continue without
any changes or review and they shall not be re-eghen

j) The panel for 2002-2003 which are prepared ardcat operated as on 14.2.2003 have to be
reviewed to provide special representation in priiondfor Scheduled Caste and Scheduled Tribe
employees.

k) Special Representation (Reservation) in pronmaiticfavour of Scheduled Caste and Scheduled
Tribe shall also apply to all Educational Instituts, Panchayat Raj Institutions, Municipalities,
Corporations, Boards, Authorities, Grandhalaya Shassand Market Committees and other
establishment which are funded or aided by theeSEatvernment.

(BY ORDER AND INHE NAME OF GOVERNOR OF ANDHRA PRADESH)

SATHI
NAIR,



To:

All Departments of Secretariat, AP Hyderabad

All Heads of Departments

All District Collectors

The Secretary, A.P.Public Service Commission, ARetigbad

The Registrar, Andhra Pradesh High Court, AP Hyllsda

The Registrar, Andhra Pradesh Administrative TraduAP Hyderabad

All Registrars of all Universities in the State

All Managing Directors of Public Sector Undertaksrig A.P.,

The Commissioner of Printing and Stationery forlmation in AP Gazettee

PS to Chief Secretary to Government,Genl. Admn.dbepent

PS to Secretary to Government(Poll) ,Genl. Admn.dp&pent

PS to Secretary to Government(Ser), Genl. Admnaiegent

PS to Secretary to Government, Law Department

PS to Principal Secretary to Government, SocialfsvelDepartment

PS to Secretary to Government(TW), Social Welfagpd&tment

PS to Principal Secretary to C.M.

PS to Special Secretary to C.M., AP Hyderabad

PS to Minister for Social Welfare, AP Hyderabad

PS to Minister for Tribal Welfare, AP Hyderabad

All Sections in Social Welfare Department

All Section in Genl. Admn. Department

SF/sC

Chief Secretary to Government



IIFORWARDED BY ORDER//

SECTION OFFICER

ANNEXURE tothe G.0.Ms..No.21, SW.(ROR.I) Dept,dated 18.03.2003

Seniority list in the Feeder Category No. of postproposed to befilled up in the

Explanation :

CASE.I

lllustrates a situation where there are no Schelfidste employees in the first ten positions instv@ority list in the feeder
category.As the posts to be filled up in the praprotategory are ten there will be two rosterpoait§I.No.2&7 to be filled up by
Scheduled Caste employees. In this caseSchedultd @aployees are available at S.No.22 & 28. Asvatin the list SI.No.22will
be shown against SI.No.2 and SI.No.28 will be shaw&.No.7 in the promotion panel.

CASE.II:

lllustrates a situation when there is only one S@legee in the first ten positions in the seniofigy in the feeder category. In
thiscase the SC employee is available at SI.NoelwH not be brought down to SI.No.2 whichis atevgoint in the promotion
panel. He will remain at SI.No.1 SI.No.2 in thepation panel which is a SC point will be filled up ® a SC employee, who is
atSI.No.17 in the feeder category. Now that we haxerequired SC candidates in a panel often ,S¥Nothe panel will not be
filled up by another SC candidate. It will be fdigo by other candidate as per his turn in the siyist.

CASE.III :

lllustrates a situation where there are two SCewggas in the first ten positions in the seniorigf in the feeder category. In thiscase
the SC employees are available at SI.No.4(D) ardioSL0(J). In the promotion panelSI.No.2 and 7 Wwhdce SC points will be filled
up by D at SI.No.2 and J at SI.No.7.

In all the examples it is assumed that the req@redp SC candidates are available to fill up thimscearmarked for them. In cases
wherethey are not available, they have to be pickeftom wherever they are available in thefeedéegory and shown against the
points earmarked for the particular Group of S@dfparticular Group SC candidate is not avail#iidevacancy has to be filled up
by thenext group and so on as laid down in G.O.MsgtR Social Welfare (CV.l) Dept.,dated:31.5.2000.

SECTIONOFFICER



